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3: Charles Duhigg, 2016. "What Google Learned From Its Quest to Build the Perfect Team", The New York Times. https://
www.nytimes.com/2016/02/28/magazine/what-google-learned-from-its-quest-to-build-the-perfect-team.html
4:"Amy C. Edmondson - Faculty - Harvard Business School", https://www.hbs.edu/faculty/Pages/profile.aspx?facld=6451
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