strategy&

Contacts

Tokyo

Tokyo Marketing
03-6250-1209

info.japan

(@strategyand jp.pwc.com

pwe

e —
2016 EMRD 42 Ffir2,5004#f

IZXf - BCEQ Ftk o B B2

FEFHH

20164E1 H 1 H RS ORI AR — 2T, R0 _EGAZE EA2,5004: (70— 24
W= ZHiH . FITESEPOORE R (ZROBHZERL) 23T, 2016
AEIZCEOD R DB TR E R EL . BIE T HCEOBIUH CEO, LN
FECEOIZOWT, ZDE . (EY. MR, &Rk, FEEE. BEsRBns i3 55t
HITE 2 AUz, il 2 DCEOZARDER T DU TIE Strategy& H3ME BT MR A2
f1o7z. 20164EIZHINDH DVNE A DL = &bk VR — U257 — X3 7
= IN—=T b ATFUT, #abk EUR— 0%, Husgichi itk L R e 17
W, B Y 3D TG AR S O R % A e, JeiEE S BLE O X I
BHIER i (UNDP) [ NI BHIE A5 52015 |D20154EF7 0 X2 0 71T L5,



2017.05.16

B CEOZZ AR thig

1
T ROCEOZARROREEM R (H R D_LF A3 B2 5004LDFIE. IyaPuid3EEk. 2016)
W Esxr WgE [ &

16.6%
15.4% 14.49 5 14.9%
14.7% 200 (1345-‘;)/" 13.8% 14.4% 14.3% 18255 LD (e (1;5%A’ (“16) (37)
12.9% (367) (345) (361) (359) 11.6% (354) (375) (359)
0,
(323) 10.9% o0 08% 2495 2:6% 22% 1.8% (290) 550, 14% | oo 1.292.8% 2.1%

(270) (244) 3.4%  2.9%

3.20% 5
% 406 L14%
. 1.3% 46% 4.2%

4%
$4%2.4% 4% 3,

10.1% 11-2% 10.9%
6.3% 6.7% 10.3%

6.4% 7.8% 9.2%

6.0% 5.0% 5.3%

2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016

B2
AL E RIS A CEO R AR H &k 2 A 2 % (2016) W Essr I RE Bk
9 15.5% 17.2%
14.9% 14.2% e ©7 gy, 148%

2.1% 3.5% 2.9%

13.4%

11.7%

HRFH KE B& xqoli]
n4 SEAEE
AR B 782 516 226 311 387 116 162

&%t+:2,500)

1) ZOMEEE: TILEOFU A—RNIT N—L—r F Fa, FBNVA)— 22—V —FUR R—FUR BEEEL, 2)
OHFTEE: T AYIREY AXSa F4A42)7 m7IVA NI RNFLEED, * CHORDITIEEZERRFETE (UNDP) D
201540 AR #15% (HDI: Human Development Index) 7> £ 7128 T, SULMEIZ(>0.80)%1) L. ZN LIS E2) LLTZ

B3
ZRACEORRE LR AR (2016) W Essr I RE &t
BIEIBEESERM. &b
20.8% RRENGNER-T-
4.6% 16.4% 16.1% 15.6%
1;1.3:/0 o 149% 9380 136%  135%  13.1% 12.8%

2.3%

3.0% 2.2%

ST 1—F74 IEHRE IFIL IT SR BiE RM  CHEBH(E ~NLR HER
T4 F— EREmR) T (—R)2
A REFEH
&% :2500) 130 377 143 270 537 87 191 200 199 366

1) ABELSC, 2) BEE- BSEMMA, MAEEM, 7/UIL SBBES—EX AT(T7 INTaadd

Strategy& 1



2017.05.16

BECEODNY I TS5 R
T3 BCEODEBAERME. HAD615ELEOIT TR

BIZé4
PrHECEODEH)4E 3 (2016)
53 53
52 61

tHRFH HRFEY XE [iic] 94 B ZDith thE IS -A ZDith

(2012-16) (2016) Vi ar | SeHEE ST AR FEE
* ERICFHEL=CEOL A BHZ L BFEEEEIR]
At A D E AR 4 ACEODTIE 13 % & 7l o TN

AutFrEh E RS E - Hhis

Bj7e5 W A e R AE . AL
PECEODE £ (F4LFTEHR. 2016) B FiFEeFCE

HREY BRI KE G ZES Z ot mE JSUA-0 Z0f
(2012-16)  (2016) Ead SEE LTAVE  HEE

* BENICHAELIZCEOL & HH= L DRAELERC

T ED A DML ZEPSEATEL 72 CEORNE S AERID B I E 8> TD

27530
PECEODSHARIBIED OB H| A (AL A HA. 2012-2016) 2012-2016 [l 2016
35% 36%
32%
28% 29% 2%
23% 22% 21%
18% 17% 16% 18%
13%
||
R XE FEER =N Z 0 FE I3T)L-A Z 01t
hr5 SHEE ST AR FEE

* BENICRAELI=CEOL & HHI= L HRAEEERC

Strategy& 2



2017.05.16

fit ZETOCEORERIE H AR RO, EIETHD TORAES S

K7

L CEOD A2 TH CEORR SR (A 4L FrLEHBRI. 2016) ceofzizzL M CEORERHY
1,473 290 76 56 33 35 54 17 19
83% 79% 82% [ 019 74% 72% 88% 79%
HRFEH HREH KE [ic] 94 BAR ZDfth hE I5T)L- ZDfth
(2012-16) (2016) HFA SeHEE AL 7-A4vr HEE

* BEICEELI=CEOL AP L AR ELE IR

KIS At LEL DB TORBBRAL
EECEOD T u— - VkkEh (A b e Y., 2016) Wl R EEL A TORKRRSHY
1,436 287 75 55 32 35 54 17 19

53%
67% r— ° 66% 59% 198
85% 88% 93%

M-}
HRFY  HETHY KE il B Zofh hE ISTL-  Z0
(2012-16) (2016) HF4 SeHEE av7-4vr  #HEER
* BRI BHELI-CEOL A = & BRHEL £
PHTCEODAth [ « fih3thIsk TORRERRERITITI A B A AN D
B9 ] At ERH DR TORBRREL
PHECEOD S u—/N)LARER (2012-16) Bl it L BA BB TORBERDY
280 279 289 299 287
25% 65% 66% o 6%

2012 2013 2014 2015 2016

* BERICREL=CEOL A PH - L AR ELE R

Strategy& 3



2017.05.16

A ZETOREERIZT B AD RSP0, 1DDRZEITEDRET THATL T HCEOA2/3% 5

[XI#10
PrECEOD i A2 TOREESRRER (AL A EHNT, 2016)
1,431 286 76 56 30 35
26% 18% 16% 23%

33%

it FRL 1y R KE FERR BX ZDfth
(2012-16) (2016) HF+45 ot

* HENICHAELIZCEOL & HH= L DRAELERRC

HADFAECEODMBARAT H A R TRN

211
FrECEODMBARA R (AALFrFEMA. 2016)

1,373 272 73 54 24 35

69% 64% 25 65% 66%

96%

31% 36%

HRFY  HREY N
: KE Fiog B Z0it
(2012-16) (2016) s S

* EERIZRAEL=CEOL A BHHZ L DRAELERRC

BRHDETOBFRERLL
B 2530 £TORBERERHY
53 17 19
. 11%
o 24%
68%
hE IST)L- ZDfh
AL7-AVk  HERE
#L IMvVBA%XETS
52 16 18
E604 44%
65% 0
35%
i E ITS5T)L- Z D1t

av7-A4or  HEE

Strategy&



2017.05.16

B4 CEO

K#12
PrECEOD & L3 (2004-2016)

6%

4%

2%

5.2%

1.1% L0%
0%

2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016
* BEICREL=CEOL &P L ARELE L
713
PriECEOD &tk 3 (AL FrfEHuRI, 2012-16) 2012-2016 [l 2016

5.7%
5.3%
4.6% 4204 4.6% >.0% 4.8%
3.8% 3,606 A0 7 3.8%
2.9%
2.5%
0.6%
0.0% 0.0%
HAREFEY KES icfog BAR Z D FE I5T)L- Z Dt
hr4 FEEE AL 742k EE

* HEMICEELI=CEOL A HHZ L DFEELERRL
ANIVAT T R TP CEORS A 54ER] T ABREEL TV
14
FHECEOD &tk FE3R (SR, 2012-16) 2012-2016 [l 2016

13.6%

3.8% 3 604 9.0%

j |

7.6% 7.3%

4.8%

5.2% 5.4%
4.0%
3.1% 2. 4% 2.9%
1.1%. 1.2%
0.0% 0.0% 0.0% 0.0%  0.0%  0.0%

4.3%

EL )

171

HER it IR =
T4 :

(—#%) *—

* BENICRAELIZCEOL & HHI= L HRAEEEBRC

NLVRT T TEES

IT  CHERGE &R

ETR)

Strategy&



2017.05.16

WR{95CEO

W EAER], ABIBEOCEOBNIE FMDCEO XL @V Bk FIA—L Z KL T\h5

K15

BAECEOMTEAE AR i L Te sk EV & —

(NEBRAEL T2CEOL AR IHIED CEOD Lk, 2000-16) MR  —— ShERIBEE
12 11%

E 10

E 8

g2 s 5% 5% 5% 5%

1; . % 4% 4%

1) 2%

$|‘ 2 1% gy 1%

> £

% ° a0’ ~—o% \10// 0%

g2/ 0% g9 °

il

B 4 50
6l

2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016

* MIGARBRKEVI— VL SO0 Ty I REELIKEE)Z— %R T (5l S&P 500, Brazil Bovespa, FTSE 100, CAC 40 72&)

WESAER] KE S F1FZ DCEODFTEALMIRIZ IR RS> TS

KI#16
BEECEOD - 7EAEH M
(F4LPrEHA. 2009-16)
4
8 XKEhF+5
;
FaER
6 —
48 5.0 i 4.8 so 2% 50 BF
Spetem— M UN s T #RFY
4 : ISTL-aL 7
[ AU ZD T EE
2 ZOt kLR
2 !
1
0
2009 2010 2011 2012 2013 2014 2015 2016

1) 2013FEE T, ZOHATIV—IXK TP -0V 7 A VR B LU ZOMFEE I&F N T

Strategy&id. FEAIRIIEREZTTH7 0=/ igF — LT R BT TA T L AT R 2 AR L . KSR RBIT 58T anel ., KEr
RSB RGBT LR KL TOET, A HOD100EITHIBIIE T F LT 42 T DfRERE, PWCRYNT—J ORED HIHADTRWIERE R, FERERID 7 A
REVT L E§, R 157HHi2223,000 AELEDRZY 74l | Bidt, BiEs. 7R AAPU—DY —ERZHHL TOWHPWC IR —/D—HBTY,

© 2017 PwC Consulting LLC. All rights reserved. PwC refers to the PwC network member firms and/or their specified subsidiaries in Japan, and may
sometimes refer to the PwC network. Each of such firms and subsidiaries is a separate legal entity. Please see www.pwc.com/structure for further
details.

Disclaimer: This content is general information purposes only, and should not be used as a substitute for consultation with professional advisors.



	Slide Number 1
	Slide Number 2
	Slide Number 3
	Slide Number 4
	Slide Number 5
	Slide Number 6
	Slide Number 7

